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Monash Health respectfully acknowledges 

the Bunurong/Boonwurrung and 

Wurundjeri/Woi-wurrung peoples,

the Traditional Custodians and owners

of the lands where our facilities are 

located and programs operate.

We pay our respects to their culture

and their Elders past, present and future.

Ngarra-jarra-noun artwork by Dixon 

Patten

Acknowledgement
of Country



Engage via Slido

To participate in this event, go to slido.com and type the 
code

#MHIntern2027
You can also scan the QR code or click the Slido tab at the 
top of your Microsoft Teams window.
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Why join the Monash Doctors family?
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A/Prof. Jason Goh

Director Medical Services (Workforce)

Monash Health



Monash Health pursues 
EXCELLENCE

• Victorian Heart Hospital – Newsweek Top 50 
World’s Best specialised hospitals.

• Monash Health recognized by LinkedIn Top 
Companies list as top 25 best workplaces to 
grow your career in Australia.

• Prof. Thanh Phan – world's top 1% of all 
researchers across medical disciplines 
(Stanford, Elsevier).

• Prof. Peter Kerr – world rank #50 in 
haemodialysis research publications 
(ScholarGPS Highly ranked scholar).
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2015
Monash Health 

Translational Precinct

2017
Monash Children’s 

Hospital

2020
Casey Hospital 
Expansion (ICU)

2021
MMC Emergency  

Expansion

2023
Victorian Heart 

Hospital

2024-2025

Vic Budget $1.4 
Billion includes MMC 

& Casey ED 
Redevelopment

Monash Health is BIG and growing!



Monash Health 
makes big feel 

SMALL
(we are family)
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Intern retention rates:

2020: 76%

2021: 80%

2022: 90%

2023: 91%

2024: 93.6%

2025: 89%



Monash Health 
believes diversity 

is STRENGTH
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Women in Leadership

Indigenous affirmative action

Equity and inclusion promotion



9https://monashdoctors.org/medical-training-pathways/

Monash Health is a LIFELONG career choice



We train LEADERS
2026 Chief Registrars

Medical Administration 
Registrar

SULAKSHAN
RASIAH

JOSEPH
VU

Emergency
Registrar

JONATHAN
DEVINE

Intensive Care
Medicine Registrar

BENJAMIN
PAUL

Intensive Care
Medicine Registrar

AJINKYA
BHONSLE

Nephrology
Registrar

JOSEPH
JAYA

General Surgery
Registrar

SHELLY
YANG

Emergency
Registrar

IAN
TANG

Neonatal Clinical
Fellow

NICOLE
VAN DER NAGEL

Emergency
Registrar

NICOLE
LYNDA FONTANA

Obstetrics & Gynaecology
Registrar

TESS
LANGMAID

Medical Informatics
Registrar

KIRSTIE
KIRKLEY

Medical Education
Fellow



If you

• Want to pursue excellence

• Want a big place with limitless opportunities

• Want a place where everyone looks out for each 
other like a wholesome family

• Want your diversity celebrated

• Want a place with lifelong career options

• Want to flourish as a leader
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Why I (still) 
work here

Monash Interns 2025

Dr Grace Nguyen
Dr James Crispin
Dr Mahek Chhabra
Dr Dimanthi Gamage
Dr Daniel Lee
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Dr Grace Nguyen



About me
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My intern year (2025):

Bachelor of Biomedicine  Doctor of Medicine (University of 
Melbourne – 2024)

Colorectal
(Dandenong)

Emergency
(Casey)

Emergency
(Clayton 

MMC)

General 
Medicine 

(Dandenong)

Orthopaedics
(Dandenong)

PYG2 (2026):

Emergency
(Casey)

Plastics
(Dandenong)

General 
Medicine

(Dandenong)
Relieving



Why Monash?
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People and culture
• Supportive teams

• Community and teamwork

• Medical Education team
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Why Monash?
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People and culture
• Supportive teams

• Community and teamwork

• Medical Education team

Clinical exposure
• Broad variety of rotations (some of the busiest departments in the state/Australia)

• Prenatal to end of life care

• Diverse patient population

Opportunity to grow
• Clinical skills 

• Leadership – Education and Training Committee, PMCV Health Service Representative

• Research
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Dr James Crispin



What matters to me
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People

Clinical experience

Education

Research and Development



What I've done so far
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• Clayton ED Clinical Assistant 2023

• Doctor of Medicine & Bachelor of Medical Science 
(Honours) 2024

Emergency
(Clayton 

MMC)

General 
Surgery 

(Warragul)

Upper GI 
Surgery
(Clayton 

MMC)

General 
Medicine

(Casey)

Geriatrics
(Kingston)

General 
Medicine

(Dandenong)

Haematology 
(Clayton MMC)

Relieving
Emergency

(Clayton MMC)

My Intern Year (2025):

Pre-BPT (2026):



Professional development at Monash
• Ubiquitous research, teaching, learning, and 

mentorship opportunities
• Diverse
• Cutting edge
• Outrageously fun
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Victorian Heart Hospital 
- Helipad

Monash Children’s 
Hospital - Simulation

Laparoscopic Training PSANZ - Christchurch
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Dr Mahek Chhabra



Clayton MMC

Stroke 

General
Medicine

Dandenong

Casey

General Surgery 

Emergency

Wonthaggi

Dandenong

Emergency

Why I (still) work here – Mahek Chhabra 27/05/2026 24

My Year!



Why Monash?
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Rural opportunities

• Wonthaggi, Warragul, Mildura

• Hands on experiences (ABGs, US guided 
cannulation etc)

• Referral process – ISBAR ☎️

• Friendships and lifelong mentors

• Opportunity to step up (under supervision)

• Patient demographic 

• Hikes + Beach :)

What mattered to me

• Diverse learning opportunities/ rotations 
+ career pathways

• Supportive environment + seniors
• Positive feedback from peers
• Specific intern experiences/ rotations
• Working close to home 



Why I (still) work here – Dimanthi Gamage 27/05/2026 26

Dr Dimanthi Gamage



My Intern Year!
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Rotation Things I learned 

Emergency
Dandenong

- ABC's and ruling out life threatening causes 
- Clear handovers + safe net on discharge 

Geriatrics 
Kingston 
Centre 

- Admit patients independently 
- Review medications (polypharmacy), screening for delirium
- Understand baseline function 

General 
Medicine
Clayton 
MMC 

- Document well 
- Manage MET calls/Code's
- Procedural skills: IVC, VBG, Venepuncture, IDC 
- Death certification process, charting CSCl/syringe driver

General
Surgery
Dandenong

- Adjust to fast paced ward rounds 
- Knowing how to approach a trauma call 
- Abscess drainage procedure/suturing 

Psychiatry 
Dandenong

- Writing mental health tribunal reports and presenting 
- Conducting risk assessments/documenting MSEs
- Antipsychotics/antidepressants/mood stabilisers
- Teams on discharge (CATT/CCT/PARCS/SEPH..)



Why Monash?
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Diverse Clinical Experience

• Exposure to different hospital 
contexts within one network

• Early responsibility with safety 
nets

• Patient diversity
• Variety in clinical settings
• Teamwork and MDT exposure

Career Development

• Ability to try different 
pathways early

• Structured support for juniors
• Involvement in 

research/audits/QI
• Feedback culture
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Dr Daniel Lee



The Reality
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• Busy

• Barets popping off

• Long shifts

• Overtime



So why stay?
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The Patients
• Volume

• Complexity

• Diversity

• Responsibility

Why I (still) work here – Daniel Lee



The Support
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• Teams

• MedEd

• Covers

• Flexibility

• Leaves

• Overtime



The Growth
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• Exposure

• MedEd

• Research Opportunities

• Networking

• CV Building
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The People

Why I (still) work here – Daniel Lee



Junior Doctor Leadership

Dr Sula Rasiah

Medical Administration Registrar

Monash Health



Leadership at 
Monash Health

• Huge Organisation = Huge Opportunity

• Commitment to cultivating well rounded clinicians

• Leadership is a skill – it requires time and practice

• Growth Mindset
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Opportunities
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• Education – Education & Training Committee

• Leadership – Junior Medical Advisory & Redesign Committee (JMARC) 

• Quality & Safety – SAPSE Panels, National Standards Committees

• Digital Health – JMS Digital Advisory Group



Sula Rasiah
Medical Administration Registrar
Sulakshan.Rasiah@monashhealth.org
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Aboriginal Health and Engagement Program
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Mr Dan Carter 

Chief Aboriginal Health Adviser

Monash Health



Aboriginal Health and Engagement
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• Aboriginal Health Employment Plan

• Development and conference supports

• Aboriginal Employment Procedure

• Cultural Supervision supports



Monash Doctors Education

Dr Stephanie Snedden

Director of Clinical Training

Monash Health

Medical Education



Monash Doctors Education (MDE)
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Our Mission: 

• Deliver high quality education & training that enables doctors to optimise 
healthcare in partnership with patients, families & staff

Our Goals For Your Intern Year:

• Set Up For Success – One Week Shadow Program 
• Promote Wellbeing
• Enable every doctor to excel
• Create a safe & supportive environment: to ask questions, seek 

advice or raise an issue



Monash Doctors 
Education
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#heretohelp



Mentorship
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We’re Here To Help:

• Monash Intern Mentorship Program 
(MIMP)

• Referral Cheat Sheet

• Intern Check In 

• Individual Learning Program (ILP)



Intern Orientation Week
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• Shadow Shift: Full day with the experienced intern in your unit

• Information about the intern year from Monash Doctors Workforce + Education

• Key topic sessions e.g. common ward calls │ Sepsis │ Handover │ Diabetes

• EMR + e-prescribing training

• Some fun & meeting interns working in the same unit/hospital



What do 
our current interns 
say ?

• "... the whole team is there for you when you need them, and when you 
don't!"

• "Fantastic care and personalized knowledge of each JMS. The team go 
above and beyond to ensure the program caters for our learning and 
wellbeing needs. So happy I chose Monash for internship"

• "... feel like less of a small cog in a big wheel! Appreciate getting the 
opportunity to catch up and get to know the team... feel connected 
and like my wellbeing is genuinely important"
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DOPS  (Direct 
observation of 
procedural skills)
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• Workshops available
• One-on-one coaching
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National Framework at 
Monash Health

• Leading research into its implementation

• Dedicated Framework Team including Med 
Ed Fellow

• Breadth of clinical experiences offered

• Launch your career here!
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Formal Teaching
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Formal Teaching

Intern Tutorials *protected time*

• Weekly 1h lunchtime session face-to-face (& recorded)

• Snacks every week and lunches throughout the term

Examples of sessions: case-based & practical

• Diabetes inpatient management

• Arrhythmias and ECG interpretation

• General surgery emergencies

• Radiology pearls

• End of life care

• Take 5s



Monash Simulation

Full day session

• Deteriorating patient 

• Teamwork & Crisis Resource Management 
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• Fantastic array of useful resources

• Helpful expert librarians

• E-books and journals (any article)

• Extensive research training e.g. literature review, software, creating a research poster
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Monash Health Library
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Very happy to answer any 
questions at the end



Wellbeing Support
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Ms Rosemary McKemmish

Monash Doctors Wellbeing Officer

Monash Health



Wellbeing Support
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• The Monash Doctors Wellbeing Officer is dedicated to the Medical Staff cohort with particular 
emphasis on the Junior Medical Staff.

• Interactions are confidential & cover a multitude of issues.

• Support is general in nature and includes referral to external & internal services.

• Monash Health Employee Assistance Program (EAP) is externally sourced through Converge 
International & covers a variety of free support services in addition to psychological counselling.

• Works closely with Medical Education team to give you the best support possible.





2027 Intern Recruitment Process

Ms Amy Macandrew

Deputy Director Monash Doctors Workforce

Monash Health



How do I become a PGY1 at Monash?
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Apply through PMCV
Applications are now open and close 4 June

Preference Monash Health as your first choice

Match Day:
With a bit of luck, you’ll be matched to Monash Health
15 July at 12:00 pm



PGY1's by priority 
group
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Junior Doctor
Retention rate
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2024 – 2025
- Increase from 62% to 64%

2017 to 2025: 
- Increase from 54% to 64%



Total positions over 
time
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2024 – 2025
- 1% increase in EFT

From 2019 to 2025: 
- 41% overall increase



Monash Doctors Workforce Operations
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Mrs Dilka Rajapakse

Operations Manager

Monash Health



Monash Doctors Workforce, PGY1 Profile – 2027
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119

Total PGY1 Positions

Annual Leave 5 weeks
Conference Leave 7 days 
Exam Leave 8 days

Leave

4 _ 10-week terms
1 _ 12-week term

Terms

Monash Doctors Workforce, PGY1 Profile – 2027



Rotations Offered at Monash Health
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Undifferentiated Illness Patient Care (A) Chronic Illness Patient Care (B) Acute and Critical Illness Patient Care (C) Peri-operative / Procedural Patient Care (D)

EMERGENCY - Casey GERIATRICS - Kingston DERMATOLOGY - Clayton BREAST SURGERY - Moorabbin

EMERGENCY - Clayton MENTAL HEALTH - Casey GASTROENTEROLOGY - Clayton COLORECTAL SURGERY - Dandenong

EMERGENCY - Dandenong MENTAL HEALTH - Dandenong GENERAL MEDICINE - Casey GENERAL SURGERY - Casey

EMERGENCY - Mildura MENTAL HEALTH (ADOLESCENT) - Clayton GENERAL MEDICINE - Clayton GENERAL SURGERY - Dandenong

PAEDIATRIC EMERGENCY - Clayton MENTAL HEALTH (ADULT) - Clayton GENERAL MEDICINE - Dandenong GENERAL SURGERY - Mildura

MENTAL HEALTH (AGED) - Dandenong GENERAL MEDICINE - Mildura GENERAL SURGERY - Warragul

MENTAL HEALTH (AGED) - Kingston GENERAL MEDICINE - Warragul GENERAL SURGERY (ASU) - Clayton

MENTAL HEALTH (SECU3) - Dandenong HAEMATOLOGY - Clayton GENERAL SURGERY (HPB) - Clayton

MENTAL HEALTH (UNIT 1) - Dandenong NEUROLOGY/STROKE - Clayton ORTHOPAEDIC SURGERY - Dandenong

MENTAL HEALTH (UNIT 4) - Dandenong PLASTIC SURGERY - Dandenong

PALLIATIVE CARE - Clayton RADIOLOGY - Clayton

REHABILITATION - Casey UPPER GI SURGERY - Clayton

UROLOGY - Casey

VASCULAR SURGERY - Clayton
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National Framework for PGY1's

• Complete a minimum 47 weeks.

• Gain exposure to all four clinical experiences.

• Complete PGY1 within 3 years.

• Meet all the prevocational outcome statements by the end of the prevocational year.

• Supplementary evidence will need to be provided if an outcome statement was unable to be 
achieved during the year (e.g., course attendance).

• Undergo a mid-term and end-of-term assessment each term.
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What are the Clinical Experiences?
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What does a PGY1 year look like?
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Rotation Allocation Process

• Rotations are allocated based on 119 lines with 5 term rotations in each line.

• Interns' preference job lines.

• Interns rank each line from 1-60 with - 1 being most preferred allocation line.

• Rotations are allocated via an algorithm, taking into consideration:
• Job line preferences
• Career pathways

• Rotation swap requests are considered provided that PMCV requirements are met.
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Rotation Allocation Example
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Rotation Outcome Trends



Paediatric Emergency Medicine

Dr Adam West

Paediatric Emergency Medicine Unit Head

Monash Health



Life is a journey!

27/05/2026



27/05/2026

Dr Adam West MBBS FACEM MHSM

• MBBS 1995

• DRANZCOG 1998

• FACEM 2004

• Head of Paediatric Emergency Medicine, Monash Health 2012

• MHSM 2020
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Path to PEM

• ACEM pathway

• RACP pathway

• Similar but different.

• ACEM - Do you want to become an EM Physician?
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Path to PEM



Dr. Suraindra Rajadurai MBBS FRANZCR EBIR
Cardiothoracic and Vascular Interventional Radiologist 
Deputy Program Medical Director | Monash Radiology 
Deputy Department Head Interventional Radiology and Vascular Imaging

Monash Health Radiology
Intern Information 2027



Agenda • Who we are — Australia’s largest public imaging service

• What we do — our unique specialised services

• The intern rotation — what you’ll experience

• Radiology training pathway

Monash Radiology – Intern Rotation 27/05/2026 79



Monash Health Imaging — By the Numbers

• #1 in Australia Largest public diagnostic imaging service by volume

• #1 in Australia Largest single interventional radiology service by volume

• 350,000+ imaging examinations performed per year

• Large consultant group with diverse sub-specialty expertise across multiple campuses

• Active research culture with opportunities for intern involvement

• Proven training pathway Multiple interns and unaccredited registrars have gone on to secure 
radiology training positions
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Our Specialised Services

• Victorian Heart Hospital

• Interventional Oncology

• MR-Guided Breast Biopsy

• Statewide Stroke Service

• Vascular Anomalies Service

• Paediatric Imaging (MCH)

• to name a few….
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The Intern Rotation — What You’ll Experience

• Interventional Radiology Unit Structure: 
• Intern
• Unaccredited Reg
• Fellow(s)
• Consultant

• Outpatient clinic Reporting, clinical exposure and 
consultant interaction

• Ward rounds at MMC Inpatient referrals, clinical liaison 
and pre-admission workup

• Day ward Patient reviews, discharge paperwork
• Diagnostic radiology Exposure to diagnostic radiology 

teaching and tutorials
• Teaching and research Active involvement in registrar 

tutorials, grand rounds and research projects
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The Intern Rotation — What You’ll Experience

• Image-guided procedures Learn image-guided cannulation and assist with procedures

• Scrub for IR and endovascular cases Hands-on theatre/procedural experience
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The Path to Radiology — Training Overview

Pre-vocational 

• Intern year (PGY1) Radiology intern rotation at Monash Health

• Unaccredited registrar position (typically PGY3)

• Our track record Multiple Monash interns have gone on to secure radiology training positions

Vocational (Training Program)

• FRANZCR training program (5 years) Competitive entry via RANZCR

• Fellowship and subspecialty training IR, neuroradiology, INR, breast, paediatrics, cardiac 
imaging and more

Monash Radiology – Intern Rotation 27/05/2026 85
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Dermatology Unit

Dr Senhong (Isaac) Lee

Dermatology Consultant, Intern supervisor

Monash Health



Monash Health Dermatology Rotation

• The only (one of two) dermatology intern job in Victoria!
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Learning Opportunities / Experiences
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• Managing patients with dermatological conditions – outpatient and inpatient 
settings

• Procedural skills – biopsies, cryotherapy, intralesional steroids etc

• Research opportunities

• Networking and building connections



Unit Structure
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• Monday – Full day clinic (Clayton MMC)
• Tuesday – AM Clinic (Dandenong), PM half day
• Wednesday – Ward / Admin
• Thursday – Ward / Admin
• Friday – AM Ward / Admin, PM Clinic (Clayton MMC)

Work closely with 2 x accredited registrars for ward/admin. Consultant supervision 
in clinic.



Expectation
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• Intern first, dermatology second

• Reliable, hardworking, safe

• Admin heavy – responding to emails, paperwork

• Independent



If You're Considering Dermatology as a Career
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• Dermatology elective or SIP (final year)

• Dermatology prize

• Let us know that you are interested in the dermatology intern rotation

• Look up the college website regarding selection criteria





Questions?
Senhong.lee@monashhealth.org
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Q&A
Scan the QR code or go to slido.com

#MHIntern2027
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THANK YOU!


